JOB DESCRIPTION – Youth Minister F/T


JOB TITLE

Youth and childrens minister is responsible for the growth and development specialising in 
youth work in our parish, essentially working with people between the ages of 12-25. 

SKILLS AND QUALIFICATION

· To have knowledge of the bible, having minimum qualifications of a Dip.Th. 
· To be a clear and creative teacher of gospel truths.

· To have knowledge of child protection policies and practices.

· To have knowledge of youth development and current education practices.

· To have knowledge of issues facing young people and resources to empower them.

· To be skilled in communicating to large and small groups (particularly youth) and liaising with parish and community leaders.

· To be skilled in team training, deployment, support and development.

· To be skilled in designing and achieving ministry goals.

· To have strong interpersonal skills especially a rapport with youth

Supervision 

· To be supervised by the Senior Minister, with individual supervision meetings weekly. 

SPECIFIC AREAS OF RESPONSIBILITIES

Youth Work
· Oversee the youth ministry vision and strategy. 

(Desired Outcomes: generate a clear vision and set of goals during 2008 in line with the parish’s vision).
· Design and implement a program for High Schoolers, including discipleship, social and evangelism seeking to integrate them into the life of the church. 

(Desired Outcomes: ensure a balance of biblically based, age appropriate programs are run weekly in Hornsby Heights. Initially we are looking to integrate at least 5 new youth members as disciples per year. Over the next four years develop the best youth ministry program in the region)

· Ensure the youth ministry is well administered and advertised in the district. 
(Desired Outcomes: clear, catchy and timely publication of events; up to date records and contact information)  

· Oversee youth bible studies so that youth are contributing members of our church community.
(Desired Outcomes: that every bible study member knows their gifting and is utilising it; that each group grows in number and is looking towards splitting and multiplying)  

· To oversee our youth church and ensure that it remains innovative in presenting Christ crucified and welcoming to all with maximum congregational involvement.

(Desired outcomes: maintain a rostering system where parishioner involvement is maximised )

· Serve as part of the coordination committee of the youth Service. 

(Desired Outcomes: weekly services that edify the youth, grows to a regular 70 attendees per week)

· Regular service leading and occasional preaching. 

(Desired Outcome: to lead at least monthly, and preach at least monthly, to assist leaders in leading)
· Supervise the pastoral follow up for the members of the service. 

(Desired Outcome: each attendee is followed up on a regular basis)

Children’s Work 

· Liaise with Kids Church co-ordinator to develop intentional transitioning for individuals from Year 6 programs into Youth programs, and other related matters. 
(Desired Outcomes: meet each term with the Sunday School Superintendent and provide at least one report per year to the Senior minister and parish council) 

· Forster relationships with parents so as to promote Christ.   

· Being innovative at organising events to evangelise parents

· To co-ordinate SUPACLUB
 at the local Primary School and make links into THURSTY and SHIFT.
(Desired Outcomes: that SUPACLUB numbers increase and that at least three SUPACLUB members become members of our youth program) 
Leadership Training
· Recruit a flow of leaders into youth and children’s ministry.
(Desired Outcome: 1 additional leader in 2009) 

· Support the youth and children’s’ leaders ensuring they have an appropriate pastoral care and discipleship network.

(Desired Outcome: each leader is growing spiritually and attending a weekly church service and small group)

· Coordinate training for the youth and children’s’ ministry leaders.

(Desired Outcome: a training event at least termly; continual on the job training refining and developing the leadership skills of the leaders below them)
General  

· Work as Part of a Ministry team 

· Participate in the Weekly and extraordinary staff meetings.

· Work within a wider parish perspective.

· Be part a unified and supportive team, prepared to help during “crises”.

· Participate in Other Church Activities

· Lead, preach and assist with other duties as required by Senior Minister at other Services.

· Attend Parish events eg House party, socials.

· Belong to a home group.

· Model Christian Leadership and Lifestyle

· Live a Christian life beyond reproach and adhere to professional standards set down in our Diocese.

ESSENTIAL PERSONAL ATTRIBUTES

· Integrity - Having strong biblical Christian convictions marked by a demonstrable submission to Jesus in both his or her private life and in dealing with people in this ministry.
· Humility – A person of influence who works hard at remaining ‘approachable’ to parishioners and professionally teachable.

· Leader - who leads by example.

· Equipper - one who rejoices when youth discover their gifting and then contribute and become part of the church community.  A person who leads their leaders so as to develop an ethos with its own momentum.

· Innovator – Somebody with vision who is has out of the square thoughts.

· Learner - who is continually active able to receive from those above and below them.  Personal and professional development.
OVERVIEW – Youth System
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� SUPACLUB – Is ISCF for years 5 and 6.
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